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10/2014 as required under clause (3) of Article 348 of the ﬁtﬁﬁtziutmn {}H dia }

Government of Himachal Pradesh
Rural Development Department

No. RDD-1li-(B)-10/2014- Dated Shimla-171009, the th November, 2015

NOTIFICATION

In exercise of the powers conferred by provisc to Article 309 of the

Constitution of India, the Governor, Himachal Pradesh. in consultation with the

Himachal Pradesn Public Service@er;‘smissiom 15 pleased {0 make the following

Rules further to amend the Recruitment and Promotion Rules for the post of Lady

‘Village Development Co-ordinator (LVDC), Class-Hlf {(Non-Gazetted), in the Rural

Development Department Himachal Pradesh notified vide this Department's
Notification No. RDD-1I-B(16)4/2004- dated 31> Jan.2008, namely :-

(2)  These rules shall come into "fcfce from the date

ey g eyl

of pub!icaf{im in  the Rajpatra (e-Gazeils}

(1] Short tile and | 1. | (1) These rules may be calied The Himachal Pradesh
commencemem - ; Rural Development Department Lady Vi%lage?
E E Development Co-ordinator (LVDC) Class-ill (Non-
; % Gazetfted) Recruitment and Promotion (1%
g % Amendmem} Rules, 2015. :

Himachal Pradesh.

:
-
i ;
} ; i
f : ¢
] r 3
mi- Al AR L e e e b oy el e, L] 'y gl e, L u e el B dyags n o el e By e A T A » Sutuiubub e gkl -'v-'\-m..:.

v | Amendments of 2 r Annexure-‘A" to the Himachal Pradesh Rural
‘ Annexure A Development Department, Lady Village Development
* | Co-ordinator  (LVDC), Class-lll  (Non-Gazetted)
i Recruitment and Promotion Rules, 2008 (hereinafter

referred to as the “said Rules”) -
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aid rules tgﬁ f&iiawmg shall be subststuted namely:-

Number of posts = 176 ( One hundred seventy Six)
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(b; For the existing provisions against Column No-4, the

foilowmg shail be substituted, namely:-
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(i} Pay Scale for Regular incumbents: , ; f
!
: - : i |

Rs. 5910-20200 + 1900 Grade Pay g

i) Rs. 10300-34800 + Rs. 3200 Grade Pay (this Pay
Band + GGrade Pay will be given after two years of

P e T N e

regu!ar Service.
(iii) Emoluments for contractual Employees:

RS 7810/- {(Consolidated fixed contractual amount) as

per detail given in column No. 15-A

{ C For the existing provisions against clause (c), (d) and
: (ﬁ) of Column No-15 A, the following shall De.

subshituted, namely:-

“(c} Contract appointee will be entitled for one day's 5
Casual Leave a%ﬁeg putting one month  service, '
However, the contract appointee will also be entitied
for 135 days Maternity Leave, 10 days Medical Laavef
and 5 days Special Leave. She shall not be entitied
for Medical Reimbursement & LTC etc. No leave of
any other kind except above is admussible {0 Ip :

contract appoimniee.
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 Provided that the unavailed Casual Leave,

-Medima Leave and Sg}%ﬁiai Leave can E:Je
accumulated up to the calendar year and will not be
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carried forward for the next calendar year.

(d) Unauthorised absence from the duty without
the approval of the Controlling Officer shall’
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auiomatically lead to the termination of the contract.

However. in  exceptional cases where the

circumstances for unauthorized absence from dutyf

were beyond her control on medical grounds, such

nericd shall not be excluded while considering heré

case for regularisation but the incumbent shall have

o ntimate the Controlling authority in this regard well

in time. However, the contract appointee shall not be '
entitted for contractual amount for this period Qf |

absence from quty.

Provided that she shall submit the
certificate of illness/litness issued by the Mﬁﬁﬁ%{:al?
Officer, as per prevailing instructions of tha

Government

(e) An official appointed on contract basis who has
completed three years tenure at one place of posting
will be eligible for transfer on need based basis

wherever required on administrative grounds. and
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in the said Rules for the terms & conditions No.4.5
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 ANNEXURE-"B’ and 6, the following shall be substituted namely -

‘4. Contract Appointee will be entitied for one days
Casual Leave after putting one month service

However, the contract appointes will aiso be entitied
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for 135 days Maternity Leave, 10 days Medical Leave
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 for Medical Reimbursement & LTC etc. No leave of
any other kind except above is admissible to the

contract appointee. j
Provided that the unavailed Casual Leave,
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. Medical Leave and Special Leave can be
- accur;mlataﬁ up to the calendar year and will not be -
carrieg f{}maﬁj for the next calendar year.
5. Unauthorised absence from the duty without the
approval of the Controlling Officer shall automatically
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lead to the termination of the contract, However, in

_exceptional cases where the circumstances for

:

unauthorized absence from duty were beyond her

A d e

control on medical grounds, such period shall not be
excluded while considering her case for regularisation
but the incumbent shall have to intimate the
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ng:}ntmE%ing authority in this regargd well in time
However, the contract woman appointee shall not be
§erztii£eﬁ for contractual amount for this period of
absence from duty.
_ Frovided that she shall submit the

certificate of iliness/fitness issued by the Medical
Officer as  per prevailing instructions of the '
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- Government.
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6. An official appointed. on contract basis who has

A mign A e

completed three years tenure at one place of posting
will be eligible for fransfer on need based basis
wherever required on administrative grounds.” |
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Secretary (RDJto the
Government of Himachal Pradesh.
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* Endst.No. RDD-111-B-10/2014 Dated Shimia-171009, th '_Navember, 2015,
Copy for information and necessary action is forwarded to:-

All the Administrative Secretaries {o the Govt. of H.P. Shimla-2.

The DLR-cum-Dy. Secy (Law) o the Govt. of H.P.

All Heads of Department in Himachal Pradesh.

The Controller, Printing & Stationary, H.P. Shimla-5, for publication in the
Rajpatra. |

All the Deputy Commissioners, in Himachal Pradesh.

All the Project Officers, DRDA, in Himachal Pradesh.

All the Block Development Officers in Rural Dev. Deptt. H.P.

All the Branch Officers, in RDD State Hq., Shimla-g.

Guard file with 20 spare copies. "L

\olg —
{Dr. Ajay Sharma)
Special Secretary (RDjto the

Government of Himachal Pradesh.
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